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PART A: CENTRAL TERMS 

C1.00  STRUCTURE AND CONTENT OF COLLECTIVE AGREEMENT  

C1.1 Separate Central and Local Terms 

The collective agreement shall consist of two parts. Part “A” shall comprise those terms 
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Education Teachers, Long Term Occasional Teachers and Daily Occasional Teachers, 
unless otherwise specified. 

C2.4 “Employee” shall be defined as per the Employment Standards Act.  

C2.5 “Professional Judgement” shall be defined as judgement that is informed by 
professional knowledge of curriculum expectations, context, evidence of learning, 
methods of instruction and assessment, and the criteria and standards that indicate 
success in student learning. In professional practice, judgement involves a purposeful 
and systematic thinking process that evolves in terms of accuracy and insight with 
ongoing reflection and self-correction. 

 
C3.00  LENGTH OF TERM/NOTICE TO BARGAIN/RENEWAL 

C3.1 Single Collective Agreement 
 

The central and local terms of this collective agreement shall constitute a single 
collective agreement for all purposes. 

C3.2 Term of Agreement 

In accordance with Section 41(1) of the School Boards Collective Bargaining Act, 2014, as 
amended, the term of this collective agreement, including central terms and local terms, 
shall be for a period of three (3) years from September 1, 2019 to August 31, 2022 
inclusive. 

C3.3 Where Term Less Than Agreement Term 











 

12 
Superior-Greenstone District School Board  Elementary Teachers’ Federation of Ontario 

  

of the annual ETFO Teachers’ Benefits Plan costs for the year in which the 
enhancement is made. The ETFO ELHT trustees shall provide the sponsoring 
parties information that confirms the cost of the increases at the ELHT’s 
expense, should the parties request it. 
 

ii. Should Plan enhancements of greater than 1% of total benefits costs be made, 
funding outlined in c) shall be reversed for that year beginning in the month that 
the Plan enhancement was made, and ETFO shall no longer be eligible for a 
payment under d) for the duration of the term of the collective agreement.  

 
iii. Should these Plan enhancements be reversed, funding shall be reinstated at the 

levels outlined in c) beginning in the month that the plan enhancement was 
reversed. However, the eligibility for a payment under d) shall not be reinstated.  

 
b) Funding amounts for benefits maintenance or improvements: 

i. September 1, 2019: 1% 
ii. September 1, 2020: 1% 

iii. September 1, 2021: 1% 
 

c) In addition to b) funding amounts for inflation: 
i. September 1, 2019: 3%  

ii. September 1, 2020: 3%  
iii. September 1, 2021: 3% 

 
 

d) In addition to b) and c), the Crown shall make a one-time payment to the ETFO ELHT 
Teachers’ separate account if the following should occur: 
 

i. If the audited financial statements for the year ending December 31, 2020 report 
net assets below 8.3% of the ETFO Teachers’ Benefits Plan costs for that year due to 
inflation, the one-time payment shall be equal to 3% of the annual Employer 
contributions for the ETFO Teachers’ Benefits Plan for the 2020-21 school year. 
 

ii. If no payment is made under i) and if the audited financial statements for the year 
ending December 31, 2021 report net assets below 15% of the ETFO Teachers’ 
Benefits Plan costs for the year due to inflation, the one-time payment shall be equal 
to the lesser of: 

1) 3% of the Employer contributions for the ETFO Teachers’ Benefits Plan 
for the 2021-22 school year; or  
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iii. The Crown shall make only one payment under d). The payment shall be made 
within 90 days of receipt of the audited financial statements. 

 
C5.4 Full-Time Equivalent (FTE) and Employer Contributions 

 
a) The FTE used to determine the board’s benefits contributions shall be based on the 

estimated average FTE reported by the boards in the staffing schedule by 
Employee/Bargaining group as of October 31st and March 31st.  

 
b) Monthly amounts paid by the boards to the ETFO ELHT’s administrator based on 

estimates FTE shall be reconciled by the Crown to the actual average FTE reported by 
the boards in the staffing schedule by Employee/Bargaining group for each school year 
ending August 31. If the reconciliation of FTE results in any identified differences in 
funding, those funds shall be remitted to or recovered from the ETFO Trust in a lump 
sum upon collection from the ETFO ELHT administrator, but no later than 240 days after 
the School Boards’ submission of final October FTE and March FTE counts. 

 
c) In the case of a dispute regarding the FTE used to determine the boards’ benefits 

contributions to the ETFO ELHT, the dispute shall be resolved between the board and 
the local union represented by ETFO.  

 
C5.5 Benefits Committee 

 
A benefits committee comprised of equal representation from ETFO, OPSBA, the Crown, 
and ETFO ELHT shall convene upon request to address all matters that may arise in the 
operation of the ETFO ELHT. 

 
C5.6 Privacy  

 
The Parties agree to inform the ETFO ELHT administrator, that in accordance with 
applicable privacy legislation, it shall limit the collection, use and disclosure of personal 
information to information that is necessary for the purpose of providing benefits 
administration services. The ETFO ELHT benefits plan administrator’s policy shall be 
based on the Personal Information Protection and Electronic Documents Act (PIPEDA). 

 

C5.6 
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b) Where employee life, health and dental benefits coverage was previously provided 
by the boards for daily Occasional Teachers as term of the local collective agreement 
in effect as of August 31, 2014, the boards shall continue to make a plan available 
with the same funding arrangement.  

 
C5.8 Payment in Lieu of Benefits  

 
a) All employees not transferred to the ETFO ELHT who received pay in lieu of benefits 
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b) Sick Leave Days 

Subject to paragraphs d)i-vi below, permanent full-time Teachers will be allocated 
eleven (11) sick days at one hundred percent (100%) salary in each school year. 
Teachers who are less than full-time shall have their sick leave allocation pro-rated. 

c) Short-Term Leave and Disability Plan (STLDP)  

Subject to paragraphs d)i-vi below, permanent full-time Teachers will be allocated 
one hundred and twenty (120) short-term disability days in September of each 
school year. Teachers who are less than full-time shall have their STLDP allocation 
pro-rated. Teachers eligible to access STLDP shall receive payment equivalent to 
ninety percent (90%) of regular salary. 

d) Eligibility and Allocation 
The allocations outlined in paragraphs b) and c) above, will be provided on the first 
day of each school year, subject to the restrictions outlined in d)i-vi below. 

i. A Teacher is eligible for the full allocation of sick leave and STLDP regardless 
of start date 
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STLDP allocation will be provided. Any absences during the working portion 
of the day will not result in a loss of salary or further reduction in the 
previous year’s sick leave allocation, but will instead be deducted from the 
new allocation once provided.  

v. A partial sick leave day or short-term disability day will be deducted for an 
absence of a partial day. 

vi. Where a permanent Teacher is not receiving benefits from another source 
and is working less than their full FTE in the course of a graduated return to 
work as the Teacher recovers from an illness or injury, the Teacher may use 
any unused sick/short-term disability allocation remaining, if any, for the 
Teacher’s FTE that the Teacher is unable to work due to illness or injury.  

e) Short-Term Leave and Disability Plan Top-up  

i. Teachers accessing STLDP will have access to any unused Sick Leave Days 
from their last year worked for the purpose of topping up salary to one 
hundred percent (100%) under the STLDP. 

ii. This top-up is calculated as follows: 

Eleven (11) days less the number of sick leave days used in the most recent 
year worked. 

iii. Each top-up from ninety percent (90%) to one hundred percent (100%) 
requires the corresponding fraction of a day available for top-up.  

iv. In addition to the top-up bank, top-up for compassionate reasons may be 
considered at the discretion of the board on a case by case basis. The top-up 
will not exceed two (2) days and is dependent on having two (2) unused 
Short Term Paid Leave Days in the current year. These days can be used to 
top-up salary under the STLDP.  

v. When Teachers use any part of an STLDP day they may access their top up 
bank to top up their salary to one hundred percent (100%).  

f) Sick Leave and STLDP Eligibility and Allocation for Teachers in a Long-Term 
Occasional Assignment 

Notwithstanding the parameters outlined above, the following shall apply to 
Teachers in a Long-Term Occasional assignment: 
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i. Teachers in a Long-Term Occasional assignment of a full school year will be 
allocated eleven (11) days of sick leave at 100% of regular salary and one 
hundred and twenty (120) short-term disability days at the start of the 
assignment. Teachers who are less than full-time shall have their STLDP 
allocation pro-rated. Teachers eligible to access STLDP shall receive payment 
equivalent to ninety percent (90%) of regular salary.  

ii. Teachers in Long Term Occasional assignment of less than a full year, and/or 
less than full-time, shall have their allocation of sick leave and STLDP 
prorated on the basis of the number of work days in their Long Term 
Occasional assignment compared to one hundred and ninety-four (194) days 
in accordance with the allocation in (i) above.  

iii. Where the length of the Long-Term Occasional assignment is not known in 
advance, a projected length must be determined at the start of the 
assignment in order for the appropriate allocation of sick leave/STLDP to 
occur. If a change is made to the length of the assignment or the FTE, an 
adjustment will be made to the allocation and applied retroactively.  

iv. A Long-Term Occasional Teacher who works more than one LTO assignment 
in the same school year may carry forward Sick leave and STLDP from one 
LTO assignment to the next, provided the assignments occur in the same 
school year. 

g) Administration  

i. The Parties acknowledge that the board may require medical confirmation of 
illness or injury to substantiate access to sick leave or STLDP where there is a 
reasonable basis for concern, notwithstanding any other provision of the 
collective agreement. Medical confirmation may be required to be provided 
by the Teacher to access sick leave or STLDP. 
  

ii. The Board may require information to assess whether an employee is able to 
return to work and perform the essential duties of their position. Where this 
is required, such information shall include their limitations, restrictions and 
disability related needs to assess workplace accommodation as necessary 
(omitting a diagnosis). 
 

iii. A board decision to deny access to benefits under sick leave or STLDP will be 
made on a case-by-case basis and not based solely on a denial of LTD. 
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d) Teachers on daily casual assignments are not entitled to pregnancy leave benefits 
unless they were previously entitled under the provisions of the 2008-12 collective 
agreement or the last collective agreement concluded between the Parties. 

e) The Teacher must provide the Board with proof that they have applied for and are in 
receipt of EI Benefits in accordance with the Employment Insurance Act, as 
amended, before SEB is payable. 

 
f) Eligible Teachers shall receive the pregnancy leave benefits herein for the entire 
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APPENDIX A – RETIREMENT GRATUITIES 
A. Sick Leave Credit-Based Retirement Gratuities 

1) A Teacher is not eligible to receive a sick leave credit gratuity after August 31, 2012, except 
a sick leave credit gratuity that the Teacher had accumulated and was eligible to receive as 
of that day.  

2) If the Teacher is eligible to receive a sick leave credit gratuity, upon the Teacher’s 
retirement, the gratuity shall be paid out at the lesser of, 

a) the rate of pay specified by the board’s system of sick leave credit gratuities that 
applied to the Teacher on August 31, 2012; and 

b) the Teacher’s salary as of August 31, 2012.  

3) 
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LETTER OF AGREEMENT #1 

BETWEEN 
 

The Elementary Teachers’ Federation of Ontario  
(hereinafter called the ‘ETFO’) 

 
AND 

 
The Ontario Public School Boards’ Association  

(hereinafter called ‘OPSBA’) 
 

RE: Sick Leave 

 
 

The Parties agree that any current local collective agreement provisions and/or Board 
policies/practices/procedures related to Sick Leave that do not conflict with the clauses in the Sick 
Leave article in the Central Agreement shall remain as per August 31, 2019. 

 
Such issues include but are not limited to: 

1. Requirements for the provision of an initial medical document. 
 

2. Responsibility for payment for medical documents. 
 

The Parties agree that attendance support programs are not included in the terms of this Letter of 
Agreement.   
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LETTER OF AGREEMENT #2 

BETWEEN 

The Elementary Teachers’ Federation of Ontario  
(hereinafter called the ‘ETFO’) 

 
AND 

 

The Ontario Public School Boards’ Association  
(hereinafter called ‘OPSBA’) 

AND  

The Crown  

 

RE: Online Reporting Tool for Violent Incidents 
The Parties agree that it is in their mutual interest to ensure that any remaining issues regarding the 
implementation of the Online Incident Reporting Tool described in Memorandum SB06, dated April 19, 
2018 (“Memorandum SB06”) are addressed at the earliest available opportunity.  

To that end, by no later than May 30, 2020 each School Board and ETFO local will meet, with the 
assistance of the Joint Health and Safety Committee as necessary, to review the reporting tool 
implemented by the School Board to ensure that it is consistent with Memorandum SB06.  

If the Parties agree that the reporting tool implemented by the Board is consistent with Memorandum 
SB06, they will then consult regarding training for the new reporting tool in accordance with LOA #3 
(Half Day of Violence Prevention Training). The Board will ensure that those who were unable to attend 
the Half Day of Violence Prevention Training will also have an opportunity to receive training for the 
new reporting tool. 
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LETTER OF AGREEMENT #3 

BETWEEN  
 

The Elementary Teachers’ Federation of Ontario  
(hereinafter called the ‘ETFO’) 

 
AND 
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LETTER OF AGREEMENT #4 

BETWEEN 
 

The Elementary Teachers’ Federation of Ontario  
(hereinafter called the ‘ETFO’) 

 
AND 

 
The Ontario Public School Boards’ Association  

(hereinafter called ‘OPSBA’) 
 

AND 
 

The Crown  
 

Re: Professional Activity (PA) Days 
 

The Parties confirm that there will continue to be seven (7) PA days in each school year during the term 
of this collective agreement.  
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LETTER OF AGREEMENT #5 

BETWEEN 
 

The Elementary Teachers’ Federation of Ontario  
(hereinafter called the ‘ETFO’) 

 
AND 

 
The Ontario Public School Boards’ Association  

(hereinafter called ‘OPSBA’) 
 

AND 
 

The Crown  
 
 

Re: Occasional Teacher Ability to Lock the Classroom Door 
School Boards will continue to ensure that Occasional Teachers have the ability to lock and unlock the 
classroom door. 
  





 

29 
Superior-Greenstone District School Board  Elementary Teachers’ Federation of Ontario 

  

LETTER OF AGREEMENT #7 

 
BETWEEN 

 
The Elementary Teachers’ Federation of Ontario  

(hereinafter called the ‘ETFO’) 
 

AND 
 

The Ontario Public School Boards’ Association  
(hereinafter called ‘OPSBA’) 

 

 
RE: Status Quo Central Items 

 

Status quo central items  
 
The Parties agree that the following central issues have been addressed at the central table and that 
the provisions shall remain status quo. For further clarity, if language exists, the following items are to 
be retained as written in the local collective agreements. As such the following issues shall not be 
subject to local bargaining or mid-term amendment between local Parties. Disputes arising in respect 
of such provisions shall be subject to Section 43 of the School Boards Collective Bargaining Act, 2014, 
as amended. 
 
Issues:  

 Student Supervision 

 Central Issues as they affect Occasional Teacher Workload 

 Formula for Daily Rate 

 Staffing Levels (except as otherwise noted in this agreement) 

 Teaching Principals and Vice-Principals 

 Return to the Teacher Bargaining Unit 

 Preparation Time (excluding scheduling) 
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LETTER OF AGREEMENT #8 

BETWEEN 
 

The Elementary Teachers’ Federation of Ontario  
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LETTER OF AGREEMENT #10 

BETWEEN 

The Elementary Teachers’ Federation of Ontario  
(hereinafter called the ‘ETFO’) 

 
AND 

 
The Ontario Public School Boards’ Association  

(hereinafter called ‘OPSBA’) 
AND  

The Crown  

 

RE: Provincial Working Group - Health and Safety  

 
The Parties confirm their commitment to continuing to participate in the Provincial Working Group - 
Health and Safety in accordance with the Terms of Reference dated May 25, 2016, including Appendix 
B as amended on November 7, 2018, and any further amendments to the Terms of Reference as may 
be agreed to from time to time.  
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Historical Appendix of Central Terms – For Reference Only 

LETTER OF AGREEMENT #6 
 

BETWEEN 
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c) Be accredited from one of the following fields: actuarial science, law or, Certified 
Employee Benefit Specialist (CEBS) or accounting, and have demonstrated 
experience with employee benefit plans. 

2.1.3 All voting requires a simple majority to carry. 

2.1.4 Each Trustee will have an initial term of three years. Terms may be renewed twice, 
subject to a maximum tenure of nine years. A succession plan will be designed for the 
Trustees so that the terms of no more than three Trustees expire in any twelve month 
period. 

3.0.0  ELIGIBILITY and COVERAGE 

3.1.0  The following ETFO represented employees are eligible to receive benefits through this 
Trust: 

3.1.1 
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4.0.0  FUNDING 

4.1.0  Negotiated Funding Amount, Board Contributions 

4.1.1 Each Board shall pay an amount equal to 1/12th of the annual negotiated funding 
amount as described in 4.1.2 and 4.1.3 to the Trustees of the ETFO ELHT by the last day 
of each month from and after the Board’s Participation Date.  

4.1.2 Upon the Board’s participation date:  
i) The Board shall provide to the Trust an amount of $5,100 per FTE. This 
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e) Adopting a Funding Policy. 
 

5.2.2  Under the Funding Policy, surpluses at the Trust may not be refunded or distributed in 
cash, but may be used, as determined by the Trust to: 

a) Fund future claims in conjunction with the fixed funding and term contained in the 
collective bargaining agreement; 

b) Fund claims stabilization or other reserves; 
c)
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6.0.0  TRANSITION COMMITTEE 

6.1.0  A transition committee comprised of the employee representatives and the Employer 
representatives, including the Crown, will be established to address all matters that may 
arise in the creation of the Trust. 

7.0.0  PAYMENTS 

7.1.0  The Crown will make a recommendation to the Lieutenant Governor in Council to 
amend the Grants for Student Needs funding regulation indicating that funding the 
amount provided for the benefits of the Trust must be provided to the Trust in 
accordance with the Letter of Agreement. 

8.0.0  ENROLMENT  

8.1.0 For new hires, each Board shall distribute benefit communication material as provided 
by the Association to all new Teachers/members within a reasonable amount of time 
from their acceptance of employment. 

8.2.0 For existing members, the Board shall provide the Human Resource Information System 
(HRIS) file with all employment information to the Trustees as outlined in Appendix A.  

8.3.0 Where an HRIS file cannot be provided, the Board shall provide the required 
employment and member information to the Trust Plan Administrator in advance of the 
member commencing active employment. The Board shall enter any subsequent 
demographic or employment changes as specified by the Trust Plan Administrator 
within one week of the change occurring.  

8.4.0 The benefit administration for all leaves, including Long-Term Disability where applicable, 
will be the responsibility of the Trust Plan Administrator. During such leaves, the Board 
shall continue to provide HRIS information and updates as defined above. 
  

8.5.0 Each Board shall provide updated work status in the HRIS file a minimum of 2 weeks in 
advance of the leave. 

 
9.0.0 ERRORS and OMISSIONS 

9.1.0 Board errors and retroactive adjustments shall be the responsibility of the Board. 
 
9.2.0 If an error is identified by a Board, notification must be made to the Trust Plan 

Administrator within seven (7) days of identification of the error.  
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9.3.0 Upon request by the Trust Plan Administrator, a Board shall promptly provide all 

employment and member related information necessary to administer the provincial 
benefit plan(s). Such requests shall not be made more frequently than twice in any 12 
month period. 

 
9.4.0 The Trust Plan Administrator has the right to have their representatives review 

employment records related to the administration of the Trust’s benefit program at a 
Board office during regular business hours upon 30 days written notice. 

 

10.0.0 CLAIMS SUPPORT 

10.1.0 Each Board shall complete and submit the Trust Plan Administrator’s Waiver of Life 
Insurance Premium Plan Administrator Statement to the Trust Plan Administrator for life 
waiver claims when the Trust Plan Administrator does not administer and adjudicate the 
LTD benefits. 

 
10.2.0 Each Board shall maintain existing beneficiary declarations. When required, the Board 

shall provide the most recent beneficiary declaration on file to the Trust Plan 
Administrator.  

 
11.0.0  PRIVACY 

11.1.0 In accordance with applicable privacy legislation, the Trust Plan Administrator shall limit 
the collection, use and disclosure of personal information to information that is 
necessary for the purpose of providing benefits administration services. The Trust Plan 
Administrator’s policy shall be based on the Personal Information Protection and 
Electronic Documents Act (PIPEDA). 
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PART B: LOCAL TERMS 

 

ARTICLE 1.0 PURPOSE 

1.01 It is the purpose and intent of the Parties to maintain harmonious relationships between the 
Board and each Teacher in the bargaining unit. It is the desire of the Parties to set forth in this 
Agreement terms and conditions of employment and to provide for the equitable settlement 
of all matters in dispute which may arise between the parties. 

 
ARTICLE 2.0 DEFINITIONS 

 
2.01 Bargaining Unit: means every Part X.1 Teacher, other than occasional Teacher, who is 

assigned to one or more elementary schools or to perform duties in respect of such schools all 
or most of the time. 

 
2.02 Bargaining Agent:  means the Elementary Teachers’ Federation of Ontario. 
 
2.03 Board: means the Superior-Greenstone District School Board. 
  
2.04 Part X.1 Teacher: means a Teacher employed by the Board to teach but does not include a 

supervisory officer, a principal or vice-principal or an instructor in a Teacher-training 
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forwarded to the General Secretary at ETFO Provincial Office on or before the 15
th 

of 

the month following the month in which the fees were deducted. The Union shall 

inform the Board, from time to time, of the amount of such dues and assessments. 

 
4.02  The payment shall be accompanied by a dues submission list showing the names, 

addresses, worksite location, wages earned and dues and assessments deducted. In 
addition to providing a written copy of this information, the Board shall, provide the 
information in electronic form. 

 
ARTICLE 5.0 MANAGEMENT FUNCTIONS 

 
5.01 It is the sole and exclusive right and obligation of the Board to exercise its management 

functions and trustee responsibilities and to manage the affairs of the Board and to 
exercise these rights and obligations in a manner consistent with this Agreement. 

 
5.02 All rights not expressly granted to Teachers hereunder are reserved to the Board. The 

Board shall retain all other rights, privileges and discretions here before vested in it. It is 
understood and agreed, however, that the aforesaid rights are subject to, but only to, 
such restrictions governing the exercise of those rights as are expressly provided in this 
Agreement and relevant Acts and Regulations. 

 
ARTICLE 6.0 NO STRIKE OR LOCKOUT 

 

6.01 There shall be no strike or lockout during the term of this Agreement. The terms “strike” and 
“lockout” shall bear the meaning given them in the Labour Relations Act, as amended. 

 

 
ARTICLE 7.0 CATEGORY PLACEMENT 

 
7.01 Effective September 1, 2004, all category rating changes will be effected in accordance 

with QECO program 5. For the purposes of salary categorization, the Board recognizes 
the Certification Statement issued by QECO as being final. 

 
7.02

in Effective

 
in
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If, through no fault of the teacher, the documentation arrives after four (4) months after 
the completion of the course, all adjustments in salary shall be paid retroactive to the first 
day of the month within the school year following the successful completion of a course or 
courses that cause a change in category placement; otherwise, the salary adjustments shall 
be retroactive only to the beginning of the month in which the documents are received. All 
adjustments in salary shall be paid retroactive to the first day of the month within the 
school year 
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8.02 The following salary schedule shall be effective 

September 1, 2020. 

YEARS A A1 A2 A3 A4 

0 50,424 53,093 55,485 60,231 62,962 

1 53,269 56,519 59,145 64,162 67,179 

2 56,121 59,940 62,807 68,090 71,395 

3 58,968 63,365 

 59,94033

 

333

 

33

 

33

 

33

 

3333333
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ARTICLE 9.0 TEACHING EXPERIENCE 

 
9.01a) Teaching experience recognized for grid purposes will include successful teaching in a school 

under the jurisdiction of a Provincial Ministry of Education or the
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Seniority is defined as length of continuous employment as a Teacher with the Superior-
Greenstone District School Board and its predecessor boards. 

 
The following leaves will be recognized for seniority purposes: pregnancy leave, parental 
leave, leave of absence, sick leave, secondment, long term disability, federation leave, Teacher 
Funded Leave Plan and any other Board approved leave. 

 
Effective September 1, 2009 all elementary teachers teaching 
for Superior-Greenstone District School Board on a full
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are equal 
 
12.04.02 Length of other elementary teaching service with the Superior- Greenstone 

District School Board and its predecessor boards of education; or when these 
are equal 

 
12.04.03 Length of previous secondary teaching service with Superior-Greenstone 

District School Board and its predecessor boards of education; or when these 
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12.05 The following seniority lists will be compiled by the Board and posted in every elementary 
school of the Superior-Greenstone District School Board on or before October 15th and March 
15th unless mutually agreed otherwise: 

 

1. Board-wide master seniority list 

2. Regional seniority list for Regions 6B1, 6B2, 6B3. 

 
The lists shall be deemed to be correct unless objections to their accuracy are raised 
within 30 days of posting. Prior to lay-off, the list shall be updated to reflect any changes 
since the most recent list was posted. 

 
The above rules for the determination of seniority are applicable only to the period 

subsequent to January 1
st 

1998. All seniority earned at predecessor School Boards prior to 

January 1
st

, 1998 was determined in accordance with the appropriate collective agreement 
and is as set out in the predecessor seniority lists as agreed to by the parties in 1998. 

 
ARTICLE 13.0 STAFF REDUCTION 

 
Where the Board decides to reduce staff, it shall do so in accordance with the following: 

 
13.01  Surplus: 

was

Surplus
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15.10.02 As per Article 15.09, by April 30th of each year of the assignment, a teacher may request 
a transfer and the Board shall make every reasonable attempt to recruit a qualified FSL 
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i) payment and deduction of union dues; 

 
ii) participation in the Teachers’ benefits plans pursuant to the collective agreement; 

 
iii) accrual of bargaining unit seniority in the usual course; 

 
iv) full recognition and credit for teaching experience for the term the Teacher is in the 

term or temporary position; and 

 
v) access to the grievance procedure. 

 

17.02 The terms and working conditions of the Vice Principal or Principal assignment shall be those 
of the Vice Principal or Principal position as may be determined by the Board. It is agreed and 
understood, however, that Teachers put into this type of position will not be expected or 
required to write or present performance 
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union representation at any meeting with the teacher in which discipline or discharge will be 
imposed in accordance with notice given under 19.02. 

 
19.05 Any disciplinary record placed into the teachers’ personnel file shall be removed following 2 

years of active employment during which no further discipline is received. 
 
19.06 A teacher who believes that a document in his/her personnel file contains inaccuracy or 

errors may append to the document a notice setting out the teacher’s corrections. Where 
the Board agrees with the teacher that a document is inaccurate, the error will be corrected 
and the inaccurate document will be removed from the file. 

 
ARTICLE 20.0 GRIEVANCE / ARBITRATION PROCEDURE 

 

20.01  Definition: 

 

a) A “grievance” shall be defined as any dispute involving the application, administration, 

interpretation or alleged violation of this collective agreement, between the Teacher, 

group of Teachers or The Union and the Board. 

 

b) A “party” shall be defined as: 

i) The Union; 

ii) the Board 

 
c) ”Days” shall mean school days unless otherwise indicated. 

 
d) The “grievor” shall be defined as the party initiating the grievance. 

 
20.02  Informal Stage: 

 
Prior to initiating a formal grievance, Teachers are encouraged to attempt to resolve the 
problem through informal discussion with their Principal. 

 
20.03  Formal Stage: 

Step 1 

 
a) The Union, at the written request of a Teacher or group of Teachers desiring to submit a 

grievance and with the approval of The Union, shall commit the grievance to writing, 
setting out the facts of the grievance together with the provisions of the Agreement 
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name of an appointee to the Arbitration Board. The recipient of the notice shall within five 
(5) working days of the appointment of the second of them, appoint a third person who 
shall be the chair. If the two (2) appointees fail to agree upon a chair within 
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ARTICLE 22.0 DISCRIMINATION / HARASSMENT 

 
22.01  The parties agree to comply with their obligations under the Ontario Human Rights Code. 
 
ARTICLE 23.0 MEDICAL PROCEDURES 

 

23.01  No teacher shall be required to administer medication or perform any medical or physical 
procedure on any pupil that might in any way endanger the safety or well-being of the pupil or 
subject the teacher to risk of injury or liability for negligence. A teacher shall respond to a 
medical emergency involving a pupil(s) in a responsible manner. No teacher shall be required 
to physically examine pupils for pediculosis or for any other medical condition or disease. 

 
ARTICLE 24.0 WORKING CONDITIONS 
 
24.01 Effective September 2005 each teacher shall be entitled to a lunch break of a minimum of 

forty (40) consecutive minutes free from instruction, supervision, or preparation t
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within each cycle of five instructional days. Preparation time coverage will be 
provided only for 
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The following Article is subject to Appendix A in the Central Terms which outlines eligibility 
and that gratuities were frozen as of August 31, 2012. 

 

25.06.01 Upon superannuating on a bona fide Ontario Teachers' Pension Plan pension or 

taking the commuted value of his/her pension within twelve (12) months of 

retirement from employment with the Superior-
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- retirement gratuity is 6% of accumulated sick leave after five years service 

- retirement gratuity increases by 2% of accumulated sick leave in the 
6th and subsequent years until a maximum of 50% is reached 

- the gratuity is calculated on the past year's salary which would 
ordinarily be the September-June salary for the school year 
immediately preceding retirement, or the calendar year's salary if 
retirement occurred on December 31st. 

 

Example: 
A teacher has taught for the Board for 12 years, has a salary of 
$70,660 in the last year of employment, and a sick leave 
accumulated total of 180 days. 

 

Calculation:  

12 years 

20% of 180 days  

 

Daily rate of pay 

= 
= 

 
= 

20% 
36 days 

 
70,660 = $364.23 
  194 

      
Amount of Retirement Gratuity = 36 days X 364.23

364.23  

6 %
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meetings. Leave of absence granted under this section will not exceed in the 
aggregate, twenty-five (25) days during the school year per school. 
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26.07.03 Where a teacher is prevented from traveling from his/her principal residence 
to his/her school by a road closure the teacher shall suffer no loss of salary, 
benefits, experience or sick leave. 

 

26.08 Personal Leave Days 

 

Each teacher shall be allowed up to three personal leave days each school year. The days are 
to be taken with the approval of the principal. 

 
 
ARTICLE 27.0 WORKPLACE SAFETY INSURANCE BENEFITS (WSIB) TOP-
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30.04.01 In each year of the plan preceding the year of leave a teacher will be paid a 
reduced per centum of his/her proper grid salary and applicable allowances. 
The remaining per centum of annual salary will be deferred and this 
accumulated amount, plus interest earned, shall be retained for the Teacher by 
the Board in a True Savings Account at the Board’s Bank. 

 
a) OR, with the approval of the Board, a Teacher may elect some alternate 

method of funding his/her leave. 

 
b) Federation fees and superannuation deductions will be at the direction of 

the appropriate agency. 

 
30.04.02 While a Teacher is enrolled in the plan, and not on leave, any benefits tied to 

salary shall be structured according to the salary the Teacher would have 
received had he/she not been enrolled in the plan. 

 
30.04.03 A Teacher’s benefits under Article 25.07 will be   maintained by the Board 

during his/her leave of absence, however, the premium costs of the benefits 
shall be entirely paid by the Teacher during the year of absence at the Board’s 
group rates. 

 
30.04.04 While on leave, any benefits tied to salary level shall be structured according to 

the salary the Teacher would have received in the year prior to taking the leave 
had he/she not been enrolled in the plan, or according to the salary the 
Teacher would receive in that year if he/she was not enrolled in the plan, at the 
option of the Teacher. 

 
30.04.05 Where the benefits are not a condition of employment, a participant may 

choose to opt out in the year of his/her leave. 

 

30.04.06 A Teacher may apply to take his/her leave in other than the final year of this 
plan, if mutually agreed to by the Teacher and the Board. 

 
30.05 Terms Reference 

 
30.05.01 On return from a leave a Teacher will be assigned to his same position or, if due 

to declining 
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30.05.03 Teachers declared redundant will not be eligible for this plan. 

 
a) A Teacher enrolled in this plan who has been declared redundant shall be paid 

any monies deferred plus interest accrued to the date of withdrawal from the 
plan in accordance with Clause 30.05.04 below. 

 
30.05.04 Repayment shall be made as per Agreement between the Teacher and the 

Board. 

 
30.05.05 Teachers’ Pension Plan deductions are to be continued as provided by the 

current ruling of the Teachers’ Pension Plan Board. 

 
30.05.06 A Teacher may withdraw from the plan at any time prior to March 1st of the 

calendar year in which his/her leave is to be taken. Any exceptions to the 
aforesaid shall be at the discretion of the Board. Repayment shall be as per 
Clauses 30.05.03(a) and 30.05.04 above. 

 
30.05.07 In the event that a qualified replacement cannot be hired by May 15th of the 

calendar year in which the leave is to be taken by a Teacher who has been 
granted a leave, the Board may defer the year of the leave. In this instance, the 
Teacher may choose to remain in

 a may

 

may
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30.05.13 
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36.03.01 Once the resignation is effective, the Teacher is no longer
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   Assuming the cap was less than $43,156, the three retirees would share the cap as 

follows: 

 

1) 28,771 
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Letter of Understanding 

-between- 

The Superior-Greenstone District School Board 

-and- 

The Elementary Teachers’ Federation of Ontario 
 

Re:  Extra-Curricular 
 
The Board recognizes and appreciates the efforts of its 
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Letter of Understanding 

-between- 

The Superior-Greenstone District School Board 

-and- 

The Elementary Teachers’ Federation of Ontario 

 

Re:  Accommodation Review  
 
If the Board establishes an Accommodation Review Committee for the purpose of considering the 
possible closure of one or more elementary schools, the parties shall form a committee composed of 
two representatives from each party to develop a procedure for the allocation of the affected 
Teachers in the event

 

event
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Letter of Understanding 

-between- 

The Superior-Greenstone District School Board 

-and- 

The Elementary
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Letter of Understanding 

-between- 

The Superior-Greenstone District School Board 

-and
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Letter of Understanding 

-between- 

The Superior-Greenstone District School Board 

-and- 

The Elementary Teachers’ Federation of Ontario 
 
 

RE: Attendance Support, Ability Management, Health and Wellness Program(s) 
  
The Board shall consult and consider input from the Local regarding the implementation and any 
revisions thereafter of an Attendance Support, Ability Management, Health and Wellness Program. 
  
The Board shall inform teachers of their right to union representation at all meetings related to 
Attendance Support, Ability Management and Health and Wellness.  Reasonable notice shall be given 
to ensure that all parties can be present. 
  
 
Dated this _________________________ day of_________________________ 2020. 
 


